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WRITTEN QUESTION TO THE CHAIR OF THE STATES EMPLOYMENT BOARD   

BY DEPUTY M.B. ANDREWS OF ST. HELIER NORTH 

QUESTION SUBMITTED ON MONDAY 12th JUNE 2023 
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Question 

 

“Further to the response to Written Question 159/2022, will the Chair advise how many States of Jersey 

employees left the organisation in each of – 

 

(a) 2022 Quarter 3; 

(b) 2022 Quarter 4; and 

(c) 2023 Quarter 1?” 

 

 

Answer 

 

A detailed leavers analysis is attached at Appendix A.  

 

We have applied disclosure controls to minimise the risk of disclosure of sensitive personal information, 

whilst maximising the utility of that data. The more detailed the breakdowns within a table, the greater 

the disclosure risk. Accordingly:  

 

• The answer shows values of 1, 2, and 3 as < 3  

• Reasons for leaving with a total below a threshold of 20 in any period have been aggregated 

into a column entitled “other” (while showing for each other category the total across 

government)  

 

This presentation better accounts for the protection of personal data by minimising the ability to impute 

an individual’s identity, and the requirements of the Code of Practice for Statistics Code of Practice for 

Statistics 2019.pdf (gov.je) which includes “T6.4 Organisations should be transparent and accountable 

about the procedures used to protect personal data when preparing the statistics and data, including the 

choices made in balancing competing interests. Appropriate disclosure control methods should be 

applied before releasing statistics and data.”  

 

We have followed the previously applied methodology which was reviewed and approved by The Chief 

Statistician (WQ159-2022). Please note that this data may differ with other leaver reporting provided 

in previous information requests as a result of ongoing data cleanse work being carried out by the 

organisation. 

https://statesassembly.gov.je/assemblyquestions/2022/wq.159-2022.pdf
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Quarter 1 - 2023 

 

 

 

 

 


